SYLLABUS
1. Data about the program

1.1 Higher education Babes-Bolyai University

Institution

1.2 Faculty Faculty of Psychology and Educational Sciences

1.3 Department Department of Psychology

1.4 Field of study Psychology

1.5 Study cycle Master

1.6 Study program / Master's Degree in Human Resource Psychology and Organizational
Qualification Health

2. Course information

2.1 Name of the course Research in Organizations [ (PME1433)

2.2 The holder of the course activities -

2.3 The holder of the seminar activities | Lect. Dr. Claudia Lenuta Rus

24 Year of study | I | 2.5 Semester | 1 2.6. Type of C | 2.7 Course regime DS
evaluation
3. Estimated total time (hours per semester of teaching activities)
3.1 Number of hours per week 3 Of which: 3.2 course | 2 | 3.3 3
seminar/laboratory
3.4 Total hours in the curriculum 42 | Of which: 3.5 course | 12 | 3.6 42
seminar/laboratory

Distribution of estimated time: Hours
Studying textbook, course support, bibliography, and notes 42
Additional documentation in the library, on specialized electronic platforms and in the field | 26
Preparation of seminars / laboratories, papers, portfolios, and essays 40
Tutorship 2
Evaluations 2
Other activities: research activities -
3.7 Total hours of individual study 108
3.8 Total hours per semester 150
3.9 Number of ECTS credits 6
4. Preconditions (where applicable)
4.1 curriculum -
4.2 competencies -
5. Conditions (where applicable)

5.1 Course conduct ° classroom with approx. 60 seats, laptop, video projector, photocopied

materials, materials on CD, sound system
5.2 Conducting the seminar | ® seminar room with approx. 60 seats, laptop, video projector,
/ laboratory photocopied materials, materials on CD, sound system, flipchart sheets,
markers




6. Specific skills acquired

° Critical analysis of identified needs, resources and organisational constraints in order to
formulate the purpose and objectives of the psychological service provided in the organisational

Profes | context (C1.4)
sional | e Selection and application of methods of psychological assessment and organisational
Comp | diagnosis, considering the specific situation and the objectives set (C2.3)
etenci | o Analysis and interpretation of the results of psychological assessment and organisational
es diagnosis in order to optimise organisational activity (C2.4)
° Testing the efficiency and effectiveness of knowledge management initiatives and solutions
to develop design and knowledge management recommendations (C6.4)
Trans | e Identification, analysis, and integration of the relevant literature needed for the development
versal | of a rigorous research proposal (5.1)
compe |eo Application of research designs in order to identify correlation and causation relationships
tencie | related to the functioning of organizations (5.5).
s ° Continuous evaluation of own performance and the need for further training in order to

adapt professional skills to the dynamics of the social environment and the use of e-learning
platforms, blended learning and international databases for personal and professional development
(6.1).

7. The objectives of the course (based on the grid of acquired competencies)

7.1 The general objective of | ® Learning how to conduct (design and implement) research in an
the course organisational context
7.2 Specific objectives ° Identification of relevant research issues in the organisational field
° Developing research designs for organisational concepts and
phenomena
° Establishing appropriate (reliable and valid) instruments for measuring
organisational concepts and phenomena
° Acquiring knowledge about sampling strategies for relevant data
sources for investigating organisational concepts and phenomena
° Collecting data on organisational concepts and phenomena
° Analysing data collected on organisational concepts and phenomena
° Acquiring skills to use APA writing style
° Developing an ethical sense of research in an organisational context
8. Contents
8.1 Course Teaching methods Remarks
References
8.2 Seminar / laboratory Teaching methods Remarks
1. Identification of a research topic and literature Conceptual Students will study the
investigation clarification, Interactive | references provided by the
presentation, professor.
Demonstrative
example, Group
activities, Case study




2. Formulating research objectives and hypotheses

Interactive presentation,
Demonstration, group
activities, Case study

Students will study the
references provided by the
professor.

3. Developing a research design

Group activities,

Students will study the

synthesis of knowledge | references provided by the
professor.
4. Developing a research design Conceptual Students will study the

clarification, guided
discovery, group
activities

references provided by the
professor.

5. Developing a research design

Conceptual
clarification, guided
discovery, group
activities

Students will study the
references provided by the
professor.

6. Developing a research design

Conceptual
clarification, guided
discovery, group
activities

Students will study the
references provided by the
professor.

7. Evaluation of organizational interventions

Conceptual
clarification, guided
discovery, group
activities

Students will study the
references provided by the
professor.

8. Assessment, selection and development of psychological
instruments in research

Conceptual
clarification, guided
discovery, group
activities

Students will study the
references provided by the
professor.

9. Assessment, selection and development of psychological
instruments in research

Conceptual
clarification, guided
discovery, group
activities

Students will study the
references provided by the
professor.

10. Data collection from individuals and groups in
organizations

Conceptual
clarification, guided
discovery, group
activities

Students will study the
references provided by the
professor.

11. Data collection from individuals and groups in

Conceptual

Students will study the

organizations clarification, guided references provided by the
discovery, group professor.
activities

12. Metaanalysis Conceptual Students will study the

clarification, guided
discovery, group
activities

references provided by the
professor.

13. Data collection methods

Conceptual
clarification, guided
discovery, group
activities

Students will study the
references provided by the
professor.

14. Interpretation of research results

Conceptual
clarification, guided
discovery, group
activities

Students will study the
references provided by the
professor.
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9. Corroborating the contents of the discipline with the expectations of the representatives of the
epistemic community, professional associations and representative employers in the field related to
the program

° The contents of this course aim at designing and implementing functional solutions taking into account
the specificity of the organisational context, choosing appropriate interventions for the company/organisation,
as well as identifying risks, opportunities and resources for organisational development. Together with
content, training and assessment methods contribute to the development of future professionals according to
the expectations of representatives of the epistemic community, professional associations and employers in
the field.

° Also, the contents are compatible with the recommendations of professional associations at European
level (EAWOP and EFPA) regarding the granting of the right of free practice in work and organizational
psychology in Romania.




10. Evaluation

Activity type 10.1 Evaluation criteria 10.2 evaluation methods 10.3 Weight in the
final grade
10.4 Course
10.5 Seminar/laboratory| The ability to apply the concepts, Presentation of the research | 100%
principles and theoretical models in report
designing, conducting and evaluating
research in organisations

10.6 Minimum performance standard

° The ability to apply the concepts and theoretical models in the designing, conducting and evaluation of
research in organizations
) The conditions for passing the exam are:

A score of minimum 50% for the exam (4.5 points out of 10)

Date of completion Signature of the course holder Signature of the seminar holder
14.09.2023 Lect. dr. Claudia L.Ris
Date of approval in the department Signature of the head of department

14.09.2023




