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1. Date despre program

1.1. Institutia de invatamant superior | Universitatea Babes-Bolyai

1.2. Facultatea Psihologie si Stiinte ale Educatiei
1.3. Departamentul Psihologie

1.4. Domeniul de studii Psihologie

1.5. Ciclul de studii Licenta

1.6. Programul de studii / Calificarea | Psiholog

1.7. Forma de invatamant Zi

2. Date despre disciplina

2.1. Denumirea disciplinei Psihologie Organizationala 1 Codul disciplinei

2.2. Titularul activitatilor de curs Conf. univ. dr. Lucia Ratiu

Lect. univ. dr. Catalina Otoiu
2.3. Titularul activitatilor de seminar | Drd. Sorina Florea
Drd. Alexandru Ursu

2.6. Tipul

2.4. Anul de studiu 3 2.5. Semestrul 1
de evaluare

E | 2.7. Regimul disciplinei | DS

3. Timpul total estimat (ore pe semestru al activitatilor didactice)

3.1. Numar de ore pe saptamana 4 din care: 3.2. curs 2 3.3.seminar/ laborator/ proiect | 2
3.4. Total ore din planul de invatamant 56 din care: 3.5. curs 28 3.6 seminar/laborator 28
Distributia fondului de timp pentru studiul individual (SI) si activitati de autoinstruire (Al) ore
Studiul dupa manual, suport de curs, bibliografie si notite (Al) 30
Documentare suplimentara in bibliotecd, pe platformele electronice de specialitate si pe teren 10
Pregadtire seminare/ laboratoare/ proiecte, teme, referate, portofolii si eseuri 21
Tutoriat (consiliere profesionala)

Examindri 3
Alte activitati

3.7. Total ore studiu individual (SI) si activitati de autoinstruire (AI) 61

3.8. Total ore pe semestru 125

3.9. Numarul de credite 5

4. Preconditii (acolo unde este cazul)

4.1. de curriculum Psihologie cognitiva, Psihologia socialg, Psihologia personalitatii, Psihologie Experimentala

4.2. de competente

5. Conditii (acolo unde este cazul)

5.1. de desfasurare a cursului Sala de curs cu calculator si videoproiector

5.2. de desfasurare a seminarului/ laboratorului | Sala de curs cu calculator si videoproiector

6.1. Competentele specifice acumulate?

1 Se poate opta pentru competente sau pentru rezultatele invitirii, respectiv pentru ambele. in cazul in care se
alege o singura varianta, se va sterge tabelul aferent celeilalte optiuni, iar optiunea pastrata va fi numerotata cu 6.



Cunoastere si intelegere

e Intelegerea rolului teoriilor si modelelor in analiza, interpretarea si evaluarea realititii organizationale.

o (Cunoasterea sistematica a teoriilor si principiilor care fundamenteaza evaluarea si interventia la
nivelul individual, de grup si organizational.

e Descrierea principalelor abordari in teoria organizatiilor.

e Descrierea principalelor teorii si modele ale proceselor organizationale.

e Intelegerea rolului consultantului organizational.
Explicare si interpretare

e Analizarea si argumentarea principiilor care fundamenteaza diagnoza si interventia in organizatii.

e Explicarea rolului psihologiei organizationale In optimizarea performantei organizatiei.

e Interpretarea, prin prisma teoriilor si modelelor, a fenomenelor si proceselor care favorizeaza sau
impiedica dezvoltarea organizatiilor.
Instrumental - aplicative

e Dezvoltarea prerechizitelor pentru formarea competentelor de consultant organizational.

e Dobandirea abilitatilor de utilizare a metodelor de studiere a organizatiilor.

e Dezvoltarea abilitatilor de adaptare a metodelor si tehnicilor de diagnoza intra si inter organizationala
la conditiile concrete ale situatiilor ecologice.

e Particularizarea interventiei organizationale la diverse tipuri de disfunctionalitati in organizatii.
Atitudinale

e (Cultivarea si promovarea criteriilor de deontologie profesionala care fundamenteaza diagnoza si
interventia in organizatii.

e (Cultivarea responsabilitatii personale in ceea ce priveste dezvoltarea profesionald in domeniu.
Manifestarea unei atitudini responsabile privind proiectarea si desfiasurarea cercetarii in domeniu.

Competente profesionale/esentiale

Managementul timpului

Abilitati de prezentare si comunicare verbala si scrisa
Munca in echipa

Abilitdti de metainvatare

Competente
transversale
[ ] [ ] [ ] [ ]

6.2. Rezultatele invatarii
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7. Obiectivele disciplinei (reiesind din grila competentelor acumulate)

e Familiarizarea studentilor cu principalele concepte din psihologia
organizationald si cu modele teoretice de diagnoza si interventie
organizationala

7.1 Obiectivul general al
disciplinei




7.2 Obiectivele specifice

o Intelegerea teoriilor si modelelor care explicd fenomenele si procesele

organizationale.

e intelegerea rolului comportamentului individual in mentinerea, dezvoltarea si
schimbarea performantei organizationale.

e fInsusirea modalititilor de recunoastere si interpretare a fenomenelor
organizationale prin perspectivele teoriilor si modelelor studiate.

e Familiarizarea cu cele mai importante tehnici utilizate in diagnoza si interventia

organizationala.

8. Continuturi

8.1 Curs

Metode de predare

Observatii

Disciplina si domeniul
psihologiei organizationale/ al
comportamentului
organizational

prelegerea interactiva

Rousseau, D.M. (2020). Becoming an Organizational
Scholar. Annual Review of Organizational Psychology
and Organizational Behavior,
https://doi.org/10.1146 /annurev-orgpsych-012119-
045314

Contextul organizational -
analiza PESTLE

expunerea, exemplul
demonstrativ, sinteza
cunostintelor, descoperire
dirijata

Buchanan, D.A. & Huczynski, A. A. (2019; 2023).
Organizational Behavior., 10t edition, 11t edition. Ed
Pearson Education

Management si organizare -
perspective privind designul
muncii

ghidarea auto-reflectiei si
autoreglarii, sinteza
cunostintelor, descoperire
dirijata

Parker; S. K., Andrei, D. M., & Van den Broeck, A. (2019,
January 14). Poor Work Design Begets Poor Work
Design: Capacity and Willingness Antecedents of
Individual Work Design Behavior. Journal of Applied
Psychology. http://dx.doi.org/10.1037/apl0000383
Ilies, Remus and Bono, Joyce E. and Bakker, Arnold B.,
Crafting Well-Being: Employees Can Enhance Their
Own Well-Being by Savoring, Reflecting Upon, and
Capitalizing on Positive Work Experiences (January
2024). Annual Review of Organizational Psychology &
Organizational Behavior, Vol. 11, Issue 1, pp. 63-91,
2024. http://dx.doi.org/10.1146 /annurev-orgpsych-
110721-045931

Elemente ale structurii

organizationale

analiza, interpretarea,
inferenta dirijata, explicarea,
ghidarea auto-reflectiei si
autoreglarii, sinteza
cunostintelor, descoperire
dirijata, evaluarea

Buchanan, D.A. & Huczynski, A. A. (2019; 2023).
Organizational Behavior., 10t edition, 11t edition. Ed
Pearson Education

Designul organizatiei

analiza, interpretarea,
inferenta dirijata, explicarea,
ghidarea auto-reflectiei si
autoreglarii, sinteza
cunostintelor, descoperire
dirijata, evaluarea

Buchanan, D.A. & Huczynski, A. A. (2019; 2023).
Organizational Behavior., 10t edition, 11t edition. Ed
Pearson Education

Mischel, W. & Shoda, Y. (1995). A cognitive-affective
system theory of personality: Reconceptualizing
situations, dispositions, dynamics, and invariance in
personality structure. Psychological Review. 102: 246-
268.

Formarea grupurilor in
organizatii

analiza, interpretarea,
inferenta dirijata, explicarea,
ghidarea auto-reflectiei si
autoreglarii, sinteza
cunostintelor, descoperire
dirijata, evaluarea

Bennett, Rebecca J. and Shukla, Jigyashu and Galperin,
Bella and Wang, Long, Norm-Violating Behavior in
Organizations: A Comprehensive Conceptual Review
and Model of Constructive and Destructive Norm-
Violating Behavior (January 2024). Annual Review of
Organizational Psychology & Organizational Behavior,
Vol 11 (1), pp- 481-

507, http://dx.doi.org/10.1146 /annurev-orgpsych-
110721-043001



https://doi.org/10.1146/annurev-orgpsych-012119-045314
https://doi.org/10.1146/annurev-orgpsych-012119-045314
http://dx.doi.org/10.1037/apl0000383
https://dx.doi.org/10.1146/annurev-orgpsych-110721-043001
https://dx.doi.org/10.1146/annurev-orgpsych-110721-043001

Structura
organizatii

grupurilor in

analiza, interpretarea,
inferenta dirijata, explicarea,
ghidarea auto-reflectiei si
autoreglarii, sinteza
cunostintelor, descoperire
dirijata, evaluarea

Chan, D. (2019). Team level constructs. Annu. Rev.
Organ. Psychol. Organ. Behav, 6, 325-48,
https://doi.org/10.1146/annurev-orgpsych-012218-
015117

Buchanan, D.A. & Huczynski, A. A. (2019; 2023).
Organizational Behavior., 10t edition, 11t edition. Ed
Pearson Education

van Knippenberg, D., Pearce, C. L., & van Ginkel, W. P.
(2024). Shared leadership - vertical leadership
dynamics in teams. Organizational Psychology Review,
15(1), 44-67.
https://doi.org/10.1177/20413866241292341

Munca in echipa

analiza, interpretarea,
inferenta dirijata, explicarea,
ghidarea auto-reflectiei si
autoreglarii, sinteza
cunostintelor, descoperire
dirijata, evaluarea

Barsade, S. G. and Knight, A. P. (2015). Group Affect.
Annu. Rev. Organ. Psychol. Organ. Behav, 2, 21-46,
https://doi.org/10.1146 /annurev-orgpsych-012218-
015117

Chen, G. & Kanfer, R. (2024). The Future of Motivation
in and of Teams. Annual Review of Organizational
Psychology & Organizational Behavior, 11(1), pp. 93-
112. http://dx.doi.org/10.1146/annurev-orgpsych-
111821-031621

Wildman, J. L., Nguyen, D., Thayer, A. L., Robbins-Roth,
V. T, Carroll, M., Carmody, K, Ficke, C., Akib, M., &
Addis, A. (2024). Trust in Human-Agent Teams: A
Multilevel Perspective and Future Research Agenda.
Organizational Psychology Review, 14(3), 373-402.
https://doi.org/10.1177/20413866241253278

Conflictul in organizatii

analiza, interpretarea,
inferenta dirijata, explicarea,
ghidarea auto-reflectiei si
autoreglarii, sinteza
cunostintelor, descoperire
dirijata, evaluarea

Tjosvold, D., Wong, A. S., & Feng Chen, N. Y. (2014).
Constructively managing conflicts in organizations.
Annual Review of Organizational Psychology and
Organizational Behavior, 1(1), 545-568.

Lupta pentru putere 1in | analiza, interpretarea, Anderson, C. & Brion, S. (2014). Perspectives on
organizatii inferenta dirijata, explicarea, Power in Organizations, Annual Review of
ghidarea auto-reflectiei si Organizational Psychology and Organizational
autoreglarii, sinteza Behavior, 1, 67-97, DOI: 10.1146/annurev-orgpsych-
cunostintelor, descoperire 031413- 091259
dirijata, evaluarea Giurge, L.M,, van Dijke, M., Zheng, M.X,, & De Cremer,
D. (2021). Does power corrupt the mind? The
influence of power on moral reasoning and self-
interested behavior. Leadership Quarterly, 32(4),
doi.org/10.1016/j.leaqua.2019.03.003.
Conducerea analiza, interpretarea, Cox, ].W., Madison, K,, & Eva, N. (2022). Revisiting
e Functiile conduceriiin | inferenta dirijata, explicarea, emergence in emergent leadership: An integrative,
organizatii ghidarea auto-reflectiei si multi-perspective review. The Leadership Quarterly,
autoreglarii, sinteza 33(1),
cunostintelor, descoperire https://doi.org/10.1016/j.leaqua.2021.101579
dirijata, evaluarea
Conducerea analiza, interpretarea, Fischer, T, Dietz, ., & Antonakis, J. (2017). Leadership

e Comportament
managerial, eficienta
liderului

e Digital leadership

inferenta dirijata, explicarea,
ghidarea auto-reflectiei si
autoreglarii, sinteza
cunostintelor, descoperire
dirijata, evaluarea

Process Models: A Review and Synthesis, Journal of
Management, 43(6), 1726-1753

Reconceptualizing situations, dispositions, dynamics,
and invariance in personality structure. Psychological
Review. 102: 246-268

Shipp, A.J. & Cole, M.S. (2015). Time in Individual-
Level Organizational Studies: What Is It, How Is It



https://doi.org/10.1146/annurev-orgpsych-012218-015117
https://doi.org/10.1146/annurev-orgpsych-012218-015117
https://doi.org/10.1146/annurev-orgpsych-012218-015117
https://doi.org/10.1146/annurev-orgpsych-012218-015117
https://dx.doi.org/10.1146/annurev-orgpsych-111821-031621
https://dx.doi.org/10.1146/annurev-orgpsych-111821-031621
https://doi.org/10.1177/20413866241253278
https://doi.org/10.1016/j.leaqua.2021.101579

Used, and Why Isn’t It Exploited More Often? Annu.
Rev. Organ. Psychol. Organ. Behav. 2:2.1-2.24
Hillebrand, L., Raisch, S., & Schad, J. (2025). Managing
with artificial intelligence: An integrative framework.
The Academy of Management Annals, 19(1), 343-375.
https://doi.org/10.5465/annals.2022.0072

Conducerea

analiza, interpretarea,
inferenta dirijata, explicarea,
ghidarea auto-reflectiei si
autoreglarii, sinteza
cunostintelor, descoperire
dirijata, evaluarea

e Stiluri de conducere,
teorii si modele ale
conducerii

avalagi, A. A, Newman, D. A, & Li, M. (2024).
Personality and leadership: Meta-analytic review of
cross-cultural moderation, behavioral mediation, and
honesty-humility. Journal of Applied Psychology,
109(9), 1489-1511.
https://doi.org/10.1037/apl0001182

Eva, N,, Robin, M., Sendjaya, S., van Dierendonck, D., &
Liden, R. (2019). Servant leadership: A systematic
review and call for future research. The Leadership
Quarterly, 30(1), 111-132.
https://doi.org/10.1016/j.leaqua.2018.07.004

Howard, J. L., Eva, N., Leroy, H., Stramand, M., Zheng,
Y., & Liden, R. (2025). A configural approach to
leadership using latent profile analysis: A key to
addressing construct proliferation. European Journal
of Work and Organizational Psychology. Advance
online publication.
https://doi.org/10.1080/1359432X.2025.2531926

Curs recapitulativ sinteza cunostintelor

Bibliografie
Anderson, C. & Brion, S. (2014). Perspectives on Power in Organizations, Annual Review of Organizational Psychology and
Organizational Behavior, 1, 67-97, DOI: 10.1146 /annurev-orgpsych-031413- 091259
Barsade, S. G. and Knight, A. P. (2015). Group Affect. Annu. Rev. Organ. Psychol. Organ. Behav, 2, 21-46,
https://doi.org/10.1146 /annurev-orgpsych-012218-015117
Buchanan, D.A. & Huczynski, A. A. (2019). Organizational Behavior., 10t edition. Ed Pearson Education
Chirica, S. (1996). Psihologie organizationald. Modele de diagnoza si interventie. Casa de editura si consultanta Studiul
Organizarii, Cluj-Napoca.
(accesibil la biblioteca Facultatii de Psihologie si Stiinte ale Educatiei)
Chirica, S., Andrei, D.M,, & Ciuce, C. (2009). Aplicatii practice ale Psihologiei Organizationale, Editura ASCR & Cognitrom,
Cluj-Napoca
Salas, E., Kozlowski, S. W. ], & Chen, G. (2017). A century of progress in industrial and organizational psychology:
Discoveries and the next century. Journal of Applied Psychology, Vol 102(3), 589-598.
Schein, E. H. (2015). Organizational psychology then and now: Some observations. Annual Review of Organizational
Psychology and Organizational Behavior, 2(1), 1-19.
Tjosvold, D., Wong, A. S., & Feng Chen, N. Y. (2014). Constructively managing conflicts in organizations. Annual Review of
Organizational Psychology and Organizational Behavior, 1(1), 545-568.

I Nota: din lucrarile mentionate mai sus, este obligatorie parcurgerea doar a capitolelor aferente temelor predate la curs

Bibliografia optionala

Baldwin, M.W. (1999). Relational schemas. Research into social-cognitive aspects of interpersonal experience. in D.
Cervone, Y. Shoda (Eds.) The Coherence of Personality. Social-Cognitive Bases of Consistency, Variability, and
Organization. (pp. 127-154). New-York: Guilford Press.

Bauer, T.N. & Erdogan, B. (2014). Delineating and Reviewing the Role of Newcomer Capital in Organizational Socialization,
Annual Review of Organizational Psychology and Organizational Behavior, 1, 439-457 DOI: 10.1146/annurev-
orgpsych-031413-091251.

Day, D. V. & Dragoni, L. (2015). Leadership Development: An Outcome-Oriented Review Based on Time and Levels of
Analyses, Annual Review of Organizational Psychology and Organizational Behavior, 2, 133-156 DOI:
10.1146/annurev-orgpsych-032414-111328



https://doi.org/10.1037/apl0001182
https://doi.org/10.1016/j.leaqua.2018.07.004

Fischer, T, Dietz, ]., & Antonakis, J. (2017). Leadership Process Models: A Review and Synthesis, Journal of Management,

43(6), 1726-1753

Gonzalez-Rom3, V. & Hernandez, A. (2017). Multilevel Modeling: Research-Based Lessons for Substantive Researchers
Annual Review of Organizational Psychology and Organizational Behavior, 4, 183- 210, DOI: 10.1146/annurev-
orgpsych-041015-062407

Hill, N. S. & Bartol, KM. (2016). Empowering leadership and effective collaboration in geographically dispersed teams,
Personnel Psychology, 69, 159-198

Kozlowski, SW.].,, Mak, S., & Chao, G.T. (2016). Team-Centric Leadership: An Integrative Review, Annual Review of
Organizational Psychology and Organizational Behavior, 3, 21-54. DOI: 10.1146/annurev-orgpsych-041015-

062429.

Mischel, W. & Shoda, Y. (1995). A cognitive-affective system theory of personality: Reconceptualizing situations,
dispositions, dynamics, and invariance in personality structure. Psychological Review. 102: 246-268.

Porter, L. W. & Schneider, B. (2014). What Was, What Is, and What May Be in OP/OB, Annu. Rev. Organ.

Psychol. Organ. Behav. 1:1-21 doi: 10.1146/annurev-orgpsych-031413-091302

Rousseau, D.M. (2020). Becoming an Organizational Scholar. Annual Review of Organizational Psychology and
Organizational Behavior, https://doi.org/10.1146/annurev-orgpsych-012119-045314

Shipp, AJ. & Cole, M.S. (2015). Time in Individual-Level Organizational Studies: What Is It, How Is It Used, and Why Isn’t
It Exploited More Often? Annu. Rev. Organ. Psychol. Organ. Behav. 2:2.1-2.24

Wang, M., Zhou, L., & Zhang, Z. (2016). Dynamic modeling. Annual Review of Organizational Psychology and Organizational

Behavior, 3, 241-266.

8.2 Seminar / laborator

Metode de predare

Observatii

Studierea comportamentului
in organizatii

clarificarea conceptualg,
exemplul demonstrativ,
descoperire dirijata

Studentii vor parcurge articolul: Porter, L. W. &
Schneider, B. (2014). What Was, What Is, and What
May Be in OP/OB, Annu. Rev. Organ. Psychol. Organ.
Behay. 1:1-21 doi: 10.1146 /annurev-orgpsych-
031413-091302

Metodologia cercetarii in
organizatii

exemplul demonstrativ,
sinteza cunostintelor,
descoperire dirijata

Studentii vor parcurge articolul: Wang, M., Zhou, L., &
Zhang, Z. (2016). Dynamic modeling. Annual Review of
Organizational Psychology and Organizational
Behavior, 3, 241-266.

Diagnoza problemelor
asociate diferitelor tipuri de
design al muncii

exemplul demonstrativ,
sinteza cunostintelor,
descoperire dirijata

Studentii se vor pregati Inainte de seminar
parcurgand notitele luate la curs

Diagnoza structurii
organizatiei. Modul in care
structura faciliteaza
performanta organizatiei

exemplul demonstrativ,
sinteza cunostintelor,
descoperire dirijata

Studentii se vor pregati Inainte de seminar
parcurgand notitele luate la curs

Diagnoza problemelor legate
de rol. Diagnoza identitatii
grupului

exemplul demonstrativ,
sinteza cunostintelor,
descoperire dirijata

Studentii se vor pregati inainte de seminar parcurgand
notitele luate la curs, urmatorul articol: Bauer, T.N. &
Erdogan, B. (2015). Delineating and Reviewing the
Role of Newcomer Capital in Organizational
Socialization, Annual Review of Organizational
Psychology and Organizational Behavior

Vol. 1, 439-457 DOI: 10.1146/annurev-orgpsych-
031413-091251

si capitolul aferent extras din lucrarile recomandate
la sectiunea bibliografie

Grupurile in organizatii -
aplicatie

exemplul demonstrativ,
sinteza cunostintelor,
descoperire dirijata

Studentii se vor pregati inainte de seminar
parcurgand notitele luate la curs

Diagnoza grupurilor de munca

exemplul demonstrativ,
sinteza cunostintelor,
descoperire dirijata

Studentii se vor pregati Inainte de seminar
parcurgand notitele luate la curs si articolul Gonzalez-
Rom43, V. & Hernandez, A. (2017). Multilevel Modeling:
Research-Based Lessons for Substantive Researchers
Annual Review of Organizational Psychology and
Organizational Behavior, 4, 183- 210, DOLI:
10.1146/annurev-orgpsych-041015-062407

Diagnoza calitatii muncii in
grup

exemplul demonstrativ,
sinteza cunostintelor,
descoperire dirijata

Studentii se vor pregati Inainte de seminar
parcurgand notitele luate la curs




Diagnoza conflictului exemplul demonstrativ, Studentii se vor pregati Inainte de seminar
organizational sinteza cunostintelor, parcurgand notitele luate la curs si articolul
descoperire dirijata Anderson, C. & Brion, S. (2014). Perspectives on
Power in Organizations, Annual Review of
Organizational Psychology and Organizational
Behavior, 1, 67-97, DOI: 10.1146/annurev-orgpsych-
031413- 091259

Caracteristici ale exemplul demonstrativ, Studentii se vor pregati Inainte de seminar
comportamentului politic in sinteza cunostintelor, parcurgand notitele luate la curs si articolul
organizatii descoperire dirijata Anderson, C. & Brion, S. (2014). Perspectives on

Power in Organizations, Annual Review of
Organizational Psychology and Organizational
Behavior, 1, 67-97, DOI: 10.1146/annurev-orgpsych-
031413- 091259

Aprecierea eficientei liderului | exemplul demonstrativ, Studentii se vor pregati Inainte de seminar

in baza prescriptiilor teoriilor | sinteza cunostintelor, parcurgand notitele luate la curs si capitolul aferent

si ale modelelor conducerii descoperire dirijata extras din minim una din lucrarile/articolele
recomandate la sectiunea bibliografie

Leadership si gen Activitate de grup Studentii se vor pregati Inainte de seminar

parcurgand notitele luate la curs si capitolul aferent
extras din minim una din lucrarile/articolele
recomandate la sectiunea bibliografie

Optimizarea performantei Activitate de grup Studentii se vor pregati Inainte de seminar
organizationale pe baza parcurgand notitele luate la curs si capitolul aferent
implicatiilor derivate din extras din minim una din lucrarile/articolele
Psihologia Organizationala recomandate la sectiunea bibliografie

Aplicatii recapitulative Activitate de grup

Bibliografie

Anderson, C. & Brion, S. (2014). Perspectives on Power in Organizations, Annual Review of Organizational Psychology and
Organizational Behavior, 1, 67-97, DOI: 10.1146 /annurev-orgpsych-031413- 091259
Buchanan, D.A. & Huczynski, A. A. (2019). Organizational Behavior., 10t edition. Ed Pearson Education
Chirica, S. (1996). Psihologie organizationald. Modele de diagnoza si interventie. Casa de editura si consultanta Studiul
Organizarii, Cluj-Napoca.
(accesibil la biblioteca Facultatii de Psihologie si Stiinte ale Educatiei)
Chirica, S., Andrei, D.M,, & Ciuce, C. (2009). Aplicatii practice ale Psihologiei Organizationale, Editura ASCR & Cognitrom,
Cluj-Napoca
Cox, ].W, Madison, K., & Eva, N. (2022). Revisiting emergence in emergent leadership: An integrative, multi-perspective
review. The Leadership Quarterly, 33(1), https://doi.org/10.1016/j.leaqua.2021.101579
Dasborough, M.T. (2023). Awe-inspiring advancements in Al: The impact of ChatGPT on the field of Organizational
Behavior, Journal of Organizational Behavior, 44, 2. https://doi.org/10.1002 /job.2695
Eva, N., Robin, M., Sendjaya, S., van Dierendonck, D., & Liden, R. (2019). Servant leadership: A systematic review and call
for future research. The Leadership Quarterly, 30(1), 111-132. https://doi.org/10.1016/j.leaqua.2018.07.004
Fischer, T, Tian, A. W, Lee, A., & Hughes, D. ]. (2021). Abusive supervision: A systematic review and fundamental rethink.
The Leadership Quarterly, 101540. https://doi.org/10.1016/j.leaqua.2021.101540
Giurge, L.M., van Dijke, M., Zheng, M.X., & De Cremer, D. (2021). Does power corrupt the mind? The influence of power on
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9. Coroborarea continuturilor disciplinei cu asteptarile reprezentantilor comunitatii epistemice, asociatiilor
profesionale si angajatori reprezentativi din domeniul aferent programului
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e Temele de curs si seminar propuse sunt subiecte de actualitate in cercetarea fundamentala si aplicativa din
domeniul psihologiei, iar abordarea lor in cadrul acestei discipline se bazeaza pe rezultatele recente din literatura
de specialitate. De asemenea, tematica disciplinei acopera conceptele majore relevante pentru aplicatiile
psihologiei cerute pe piata muncii si pentru standardele comunitatii profesionale.

10. Evaluare

Tip activitate 10.1 Criterii de evaluare 10.2 Metode de evaluare | 10.3 Pondere din nota finala
Modul de analiza, sinteza si | Examen 60 %
10.4 Curs integrare a informatiei
teoretice
Modul de analiza, sinteza si 30 %
transfer a cunostintelor Proiect de grup prezentat
10.5 Seminar /laborator teoreFice in aplicatii la finalul semestrului
practice
sarcini de reflectie pe 10%
parcursul semestrului

10.6 Standard minim de performanta

e Conditie de intrare in examen*:
- participare la minim 7 intalniri de seminar pe parcursul semestrului
e Conditie pentru participarea la evaluarea proiectului:

- participarea la minim 6 intalniri de seminar pe parcursul semestrului (octombrie - decembrie)

e (Conditiile simultane pentru promovarea examenului:
- Punctajul la examenul scris trebuie sa reprezinte o nota de promovare (minim jumatate din punctaj), indiferent de
celelalte note obtinute la proiecte
- Punctajul final calculat prin insumarea rezultatului la examen, proiectul de grup si reflectia pe parcursul semestrului sa
reprezinte o nota de promovare (minim 4,5).
*conditia se aplica pentru acces in examenul din sesiune

11. Etichete ODD (Obiective de Dezvoltare Durabila / Sustainable Development Goals)?

M,
e s Eticheta generalad pentru Dezvoltare durabila

an
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2 Pastrati doar etichetele care, in conformitate cu Procedura de aplicare a etichetelor ODD in procesul academic, se
potrivesc disciplinei si stergeti-le pe celelalte, inclusiv eticheta generala pentru Dezvoltare durabild - daca nu se
aplica. Daca nicio eticheta nu descrie disciplina, stergeti-le pe toate si scrieti "Nu se aplicd.".



https://green.ubbcluj.ro/procedura-de-aplicare-a-etichetelor-odd/




